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Assessment 1: Assignment


[bookmark: _heading=h.6gcjwloi6sgw]
[bookmark: _heading=h.ovsbfjqpkn6u]Task 1
[bookmark: _heading=h.ybyqffz9untc]Differentiate between the following concepts - Learning, Training, Development & Education
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[bookmark: _heading=h.txy1qh8fywe5](5 Marks / 250 Words)
                                                                                                                                                        

[bookmark: _heading=h.juu7xlua5843]

[bookmark: _heading=h.xflua1e5j87b]Task 2
[bookmark: _heading=h.jkgrp9nt43cx]A. Describe the 4 steps in a Systematic Training cycle.
[bookmark: _heading=h.vsuysuq67an3](5 Marks / 250 Words)
[bookmark: _heading=h.61n6hdngr58b]
[bookmark: _heading=h.bm6vjso0d294]

[bookmark: _heading=h.h8beipu0yof2]
[bookmark: _heading=h.l6nazp3f657t]
[bookmark: _heading=h.bmn33jvwlaj3]B. Compare and contrast 2 Instructional System Design Models (ISD Models) of your choice, using examples to show where each is most appropriate.
[bookmark: _heading=h.vs4rl1sr8193](15 Marks / 350 Words)
[bookmark: _heading=h.jdxexgvctpln]

[bookmark: _heading=h.lk6lu7s7q4g4]
[bookmark: _heading=h.ml60eps1v5lc]
Task 3 
A. Provide an outline of your chosen organisation, the services/products it offers and the role and purpose of training within the organisation. 
[bookmark: _heading=h.xyzn7hewan9b](5 Marks/ 200 Words)

[bookmark: _heading=h.mczeu6odfao]
[bookmark: _heading=h.bdc82ey0qxh0]
[bookmark: _heading=h.fsbequ2rra6l]B. Conduct a SWOT Analysis on your chosen organisation that identifies the organisational factors and barriers to effective training which may influence training in the organisation. 
[bookmark: _heading=h.e87tw1ug6uhf](15 Marks/ 100 Words)
[bookmark: _heading=h.kpscan1fiksa]
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[bookmark: _heading=h.d2swiuots81a]
[bookmark: _heading=h.4axl87gthiud]
[bookmark: _heading=h.tnrlkntv619f]
[bookmark: _heading=h.evmmgds4s8g0]
[bookmark: _heading=h.jzfzivm802cy]
[bookmark: _heading=h.iu5cdvcinoq0]
[bookmark: _heading=h.wtvmnlmw7opp]Areas of training identified:
[bookmark: _heading=h.1yl8qr97klc]
[bookmark: _heading=h.ie2yau7tqnyl]
[bookmark: _heading=h.u1uylc9ikz6w]
[bookmark: _heading=h.a51oghywc8b7]
[bookmark: _heading=h.fbhd57kr22v4]
[bookmark: _heading=h.6nj3809kdkiw]
[bookmark: _heading=h.3zlv9h4h86e3]
[bookmark: _heading=h.t6y2lmvnvfzd]
[bookmark: _heading=h.bszuavglxbxt]
[bookmark: _heading=h.3pqyyk8nfkud]
[bookmark: _heading=h.eyxz4bbaiy7p]
[bookmark: _heading=h.mw4yxne6or1b]
[bookmark: _heading=h.cy53ve7690wx]
[bookmark: _heading=h.3dgg8iga6iu5]
[bookmark: _heading=h.854lxv6w50mc]
[bookmark: _heading=h.6b82ualwd1kp]
[bookmark: _heading=h.wo3cpr8p4yl9]
[bookmark: _heading=h.vfu6wjcgscg3]
[bookmark: _heading=h.xteivgz37ftz]
[bookmark: _heading=h.c9h0k39t9m3d]
[bookmark: _heading=h.ae3w28vbxm1h]
[bookmark: _heading=h.hybzhqvek26v]
[bookmark: _heading=h.hsaco7htg9aq]
[bookmark: _heading=h.f10r3caqo424]
[bookmark: _heading=h.9lo8iocxv2vk]
[bookmark: _heading=h.61bb07lg9781]
[bookmark: _heading=h.qqgit1q0msv4]
[bookmark: _heading=h.ee4194n4y6lt]
[bookmark: _heading=h.m5xziy5ajeyp]
[bookmark: _heading=h.jl91f47kysuz]
[bookmark: _heading=h.r7bepnkfet36]
[bookmark: _heading=h.mguccpcx0ay8]
[bookmark: _heading=h.4zhkm38dupdp]
[bookmark: _heading=h.230uvoia9ytq]
[bookmark: _heading=h.u9twk2gnk6rv]
[bookmark: _heading=h.ghfnjojn7air]
[bookmark: _heading=h.2ac063fwdovs]C. Conduct a PESTEL Analysis of your chosen organisation that identifies the external factors which may influence training in the organisation.
(15 Marks/ 100 Words)
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Task 4 
A. Choose one motivation theory and discuss how it might be applied in the design of training programmes. 
(10 Marks/ 300 Words)





















[bookmark: _heading=h.2jxsxqh]B. Choose one adult learning theory and discuss how it might be applied in the design of training programmes. 
[bookmark: _heading=h.440pakm0ze4g](10 Marks/ 250 Words)
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